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Appendix 1. PRISMA flowchart
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Appendix 2. The most influential publications

Publication Number of
citations

Budhwar et al. (2023) Human resource management in the age of generative artificial 280
intelligence: Perspectives and research directions on ChatGPT

Del Giudice et al. (2023) Toward the human — Centered approach. A revised model of 94
individual acceptance of Al

Arroyo et al. (2015) Comparing AHP and CBA as decision methods to resolve the 85
choosing problem in detailed design

Larbi-Siaw et al. (2022)  Eco-innovation, sustainable business performance and market 75
turbulence moderation in emerging economies

Ogbeibu et al. (2022) Green talent management and turnover intention: the roles of 63
leader STARA competence and digital task interdependence

Kraus et al. (2023) The future of work: How innovation and digitalization re-shape 55
the workplace

Boéhmer and Critical exploration of Al-driven HRM to build up 44

Schinnenburg (2023) organizational capabilities

Murugesan et al. (2023) A study of Artificial Intelligence impacts on Human Resource 43

Digitalization in Industry 4.0

1




Publication Number of
citations
Prikshat et al. (2023) Al-Augmented HRM: Literature review and a proposed 42
multilevel framework for future research
Garg et al. (2018) Application of Artificial Intelligence for Sustaining Green 40

Human Resource Management

Appendix 3. The most influential authors by citations

No. Author Number of citations/publications

1 Budhwar P. 334/3

2 Malik A. 322/2

3 Pereira V. 314/2

4 Chowdhury S 292/2

5 Wood G. 292/2

6 Aguinis H. 280/1

7 Bamber G.J. 280/1

8 Beltran J.R. 280/1

9 Boselie P. 280/1

10 Decker S. 280/1

11 DeNisi A. 280/1

12 Dey P.K. 280/1
Appendix 4. The most cited organizations

No. Organizations Number of citations

1 Neoma Business School 314

2 Aston University 280

3 The University of Newcastle (UON) 280

4 Cranfield University 280

5 Western University 280

6 Rutgers University-Camden 280

7 University of Birmingham 280

8 University of North Carolina at Charlotte 280

9 University of Reading 280

10 Tilburg University 280
Appendix 5. The most cited journals

No. Journals Number of citations

1 Human Resource Management Journal 280

2 Sustainability (Switzerland) 111




No. Journals Number of citations
3 Human Resource Management Review 94
4 Journal of Construction Engineering and Management 85
5 Technology in society 75
6 Journal of Intellectual Capital 63
7 Journal of Innovation and Knowledge 55
8 Employee Relations 44
9 Decision Analytics Journal 43
10 Technological Forecasting and Social Change 42

Appendix 6. The most cited countries

No. Countries Number of citations
1 United States 539/20
2 Australia 467/10
3 United Kingdom 459/10
4 France 428/8
5 Netherlands 315/4
6 Ireland 303/3
7 Canada 296/4
8 India 278/50
9 Italy 190/9
10 Russian Federation 190/7




